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Equal Employment Opportunity

I. POLICY STATEMENT

It is the policy of the Minnesota Judicial Branch that all decisions regarding recruitment,
hiring, promotions, and other terms and conditions of employment be made without
discrimination on the grounds of race, color, creed, religion, national origin, sex, marital
status, status with regard to public assistance, familial status!, membership or activity in a
local commission?, disability, sexual orientation, or age.

Il. IMPLEMENTATION AUTHORITY
Implementation of this policy shall be the responsibility of the chief judges of the
respective judicial districts, the Chief Judge of the Court of Appeals and the Chief Justice
of the Supreme Court, and the State Court Administrator.

I11. EXECUTIVE LIMITATIONS

Not applicable.

1 Minnesota Statute 363A.03 - Definitions
2 Minnesota Statute 363A.07; Minnesota Statute 363A.08



https://www.revisor.mn.gov/statutes/?id=363A.03
https://www.revisor.mn.gov/statutes/?id=363A.07

