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Understanding Your Total Compensation
At the Minnesota Judicial Branch, your total compensation is more than just a paycheck. Total compensation includes

employer contributions to your healthcare insurance, retirement accounts, and more. The chart below breaks down the

employer contribution of the annual benefits costs incurred by the Minnesota Judicial branch for eligible leaders.

TOTAL COMPENSATION
FOR SENIOR LEADERS 
More Than a Paycheck



Annual Salary ($140,000)
Health Insurance Employer Contribution - Family ($23,550.48)
Dental Insurance Employer Contribution - Family ($805.68)
Life Insurance ($698.64)
Retirement Employer Contribution of 6.25% of Annual Salary ($8,750)
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Total Annual Compensation $173,804.80 

Annual Salary ($140,000)
Health Insurance Employer Contribution - Individual ($8,606.40)
Dental Insurance Employer Contribution - Individual ($325.88)
Life Insurance ($479.28)
Retirement Employer Contribution of 6.25% of Annual Salary ($8,750)
Short-Term Disability Employer Contribution ($320)
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Total Compensation $158,481.56 

Meet Esme
A N N U A L  S A L A R Y  $ 1 4 0 , 0 0 0

S E L E C T I O N :  M A N A G E R ' S  I P P  P L A N  A
T O T A L  A N N U A L  C O M P E N S A T I O N  $ 1 5 8 , 4 8 1 . 5 6

Meet Jordan
A N N U A L  S A L A R Y  $ 1 4 0 , 0 0 0

S E L E C T I O N :  M A N A G E R ' S  I P P  P L A N  B
T O T A L  A N N U A L  C O M P E N S A T I O N  $ 1 7 3 , 8 0 4 . 8 0

M A N A G E R ' S  I N C O M E  P R O G R A M  P L A N  ( I P P )  O P T I O N S  F O R  E L I G I B L E  L E A D E R S

M a n a g e r ' s  I n c o m e  P r o t e c t i o n  P l a n  ( I P P )  i s  a  c o m b i n e d  l i f e  i n s u r a n c e  a n d  d i s a b i l i t y
b e n e f i t  a v a i l a b l e  t o  e l i g i b l e  l e a d e r s h i p  e m p l o y e e s .  T h e  I n c o m e  P r o t e c t i o n  P l a n  o f f e r s
t w o  p l a n s  a n d  t w o  l e v e l s  o f  c o v e r a g e  t h a t  e m p l o y e e s  c a n  c h o o s e  f r o m ,  P l a n  A  o r  P l a n  B .
W i t h i n  e a c h  o f  t h e  p l a n s ,  e m p l o y e e s  c a n  c h o o s e  a n  e l i m i n a t i o n  p e r i o d  f o r  t h e  d i s a b i l i t y
c o v e r a g e .  T h e  e l i m i n a t i o n  p e r i o d  i s  t h e  p e r i o d  o f  t i m e  y o u  m u s t  b e  t o t a l l y  d i s a b l e d
b e f o r e  b e n e f i t s  b e c o m e  p a y a b l e .

M a n a g e r ’ s  I P P  P l a n  A  p r o v i d e s  a n  e m p l o y e r  p a i d  l i f e  i n s u r a n c e  b e n e f i t  e q u a l  t o  o n e  a n d
a  h a l f  ( 1  ½ )  t i m e s  a n n u a l  s a l a r y ,  p l u s  e m p l o y e r  p a i d  d i s a b i l i t y  c o v e r a g e  w i t h  a n
e l i m i n a t i o n  p e r i o d  o f  1 5 0  d a y s .  U n d e r  t h i s  p l a n ,  e m p l o y e e s  a l s o  h a v e  t h e  o p t i o n  o f
b u y i n g  d i s a b i l i t y  c o v e r a g e  w i t h  d e c r e a s e d  e l i m i n a t i o n  p e r i o d s .  

M a n a g e r ’ s  I P P  P l a n  B  p r o v i d e s  a n  e m p l o y e r  p a i d  l i f e  i n s u r a n c e  b e n e f i t  e q u a l  t o  t w o  ( 2 )
t i m e s  a n n u a l  s a l a r y ,  w i t h  n o  e m p l o y e r  p a i d  d i s a b i l i t y  c o v e r a g e .  E m p l o y e e s  i n  t h i s  p l a n
m a y  c h o o s e  t o  p u r c h a s e  d i s a b i l i t y  c o v e r a g e  w i t h  t h i r t y  ( 3 0 ) ,  s i x t y  ( 6 0 ) ,  n i n e t y ( 9 0 ) ,  o n e
h u n d r e d  t w e n t y  ( 1 2 0 )  o r  o n e  h u n d r e d  f i f t y  ( 1 5 0 )  d a y  e l i m i n a t i o n  p e r i o d s .


